
  

 

NATIONAL THEMATIC NETWORKS: A KEY FOR 

TACKLING "RACIAL" DISCRIMINATION 

Three new documents show, in the field of discrimination based on racial or ethnic origin, the 
important role that can be played  by active National Thematic Networks (NTNs ) in 
mainstreaming EQUAL outcomes and mobilising key actors. A helpful reading to underpin and 
stimulate current and coming work in this crucial field.  

The document "National Networks of DPs tackling discrimination against immigrants and ethnic 
minorities" describes some of the outcomes and successes of EQUAL round 1 networks in 
Portugal and France. While having convergent objectives, these two networks demonstrate 
differences in their approaches and outcomes and in the national contexts in which they have 
operated. Their experiences however leave no doubt about the important role they played in 
providing a forum for collective learning and the promotion of a wider use of the practical tools, 
products and other outcomes that have been developed and tested by EQUAL Development 
Partnerships (DPs). As to their legacy for the future, according to the network facilitator in 
Portugal, the NTN " has really strengthened the social capital within the member organisations, 
which will enable them to continue to experiment with new ideas and to reach out in the future to 
other disadvantaged groupings". 

"Sharing Knowledge and Experiences - Improving Products and Performance in Portugal" shows 
that in Portugal, the first NTN on the "Social and Vocational Integration of Immigrants, Refugees 
and Ethnic Minorities", has set an example for the mainstreaming of EQUAL outcomes during 
round 2. The two major successes that this NTN has achieved are the creation of products that 
are going to be useful throughout the whole of the country, through a very systematic quality 
analysis and validation methodology, and the provision of opportunities for mutual learning and 
mutual support.The Portuguese approach of testing and improving the quality of the products 
developed in EQUAL is now being assessed by ESF Authorities in other Member States and has 
already been adapted and adopted by french speaking Belgium for use with their second round 
DPs. 

In contrast to this experience in Portugal, the NTN in France was set up 
to support the dissemination and transfer of approaches to combating 
racial discrimination that had been piloted by EQUAL DPs. The 
document "Tackling racial discrimination in France - EQUAL shows a 
way forward", illustrates how the operation of this network contributed to 
the development of a dynamic approach to changing mainstream 
practices through mobilising the social partners and those key actors in 
the public sector that can have a direct effect on recruitment and 
employment practices. 

Combating discrimination based on race or ethnic origin will continue to 
be a high priority for all the EQUAL networks in the next two years.  

At EU level the experiences from EQUAL will provide input to the work 
of a high-level group of experts analysing the social inclusion of ethnic minorities. The group was 
recently established by the European Commission under its strategy for tackling discrimination. In 
addition EQUAL experiences on innovative approaches to the obstacles faced by immigrants will 
contribute to the preparation of a major conference on the integration of immigrants in Rotterdam 
in autumn this year. 

A series of EQUAL mainstreaming events in this field are planned by the EQUAL Managing 
Authorities in 2006 and 2007. These events will take the form of peer reviews, exchange events, 
networks and workshops and will cover questions such as Media and Diversity, Legal systems to 
aid in fight against discrimination (Sweden), Promoting the adaptability and employability of the 
Roma (Czech Republic), Combating racism and xenophobia in the workplace (France).  

Mainstreaming EQUAL's positive experiences in overcoming multiple obstacles faced by 
disadvantaged groups and changing negative mainstream practices should remain a key 
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challenge during the second round and beyond by integrating these experiences into the new 
ESF programmes. 


